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Thank you for that welcome.

This is a gathering of public sector communications practitioners. You work for
government departments or crown agencies and your task is explaining government
policy and services. In other words, you are at the sharp end of how the public sector
is perceived. Of course, this is not an easy task. If you worked in the private sector, |
think your job would be easier. That s because your employers would have an elegant
empiric by which to judge success or failure; the KPI being profit or loss.

Another take on the private sector is that for a listed company complete success is
when it meets all its stakeholders expectations. So if the shareholders, the customers,
the employees and the regulators are all happy, then all is right with the world.
Indeed, this is a practical goal for a company making and selling widgets.

Can we say the same in the public sector? I think not. In the public sector, although
we have a range of stakeholders, life is more complex and difficult. Often we have to
implement government policy in the full knowledge that intrinsically some of those
impacted will not be pleased, this just being the way of the world. Having said that |
also think being a public servant is a singular honour and working in the public sector
is rewarding in many ways.

But firstly, who am 1?

As you possibly know, I come from a medical background. I specialised in public
health medicine, then moved into management, working across the country in senior
management jobs and became Director General of Health in 1995. In May this year |
moved to be take up the position | hold now as CE of the Qualifications Authority,
my first working experience outside health. I must say, so far I am thoroughly
enjoying it, getting my head around a new set of policy issues, but also seeing many
parallels, including in the communications area.

And what does my new organisation do?

Based on the headlines, you would think NZQA and NCEA are the same things. Not
so0. Running secondary school exams is actually a relatively small part of the New
Zealand Qualifications Authority s work. Let me show you what we do with this
overhead.
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The Qualifications Authority:

e develops and monitors unit standards and national qualifications on the
National Qualifications Framework

e runs national senior secondary school examinations and liaises with secondary
schools on assessment matters

e maintains the national Record of Learning a data base of all learners
individual achievements

= works with tertiary providers to ensure their internal assessment fits with the
national standard

e provides a qualifications recognition service for people from overseas wishing
to live, work or study in New Zealand.

e supports and encourages the uptake by providers of qualifications from the
Field M ori section of the National Qualifications Framework

e sets criteria for course approval and accreditation across the tertiary sector

e registers Private Training Establishments

e approves all courses for Private Training Establishments, Government
Training Establishments, and w nanga, and all postgraduate courses for
Institutes of Technology and Polytechnics

e accredits and audits Private Training Establishments, Government Training
Establishments, w nanga and Industry Training Organisations

e (gazettes quality assurance criteria for universities

e monitors functions delegated to the Institutes of Technology and Polytechnics
Quality

e registers and quality assures standards as part of the National Qualifications
Framework

e administers the New Zealand Register of Quality Assured Qualifications.

Actually I wouldn t even bother trying to read this now. It won t make a lot of sense
without defining terms, and it s an example of less than crystal clear communications.

Broadly, and put simply, we manage qualifications and undertake a number of quality
assurance functions within the education sector. And yes, somewhere in there, we run
national senior secondary school examinations. It s the second bullet point.

As you can see, we do a lot, most of which rightly generates no media interest. We
employ about 360 staff and large numbers of part time experts to carry out specialist
functions, such as writing and marking exams. We do all this alongside our sister
agencies in the education sector - the Ministry, the Tertiary Education Commission,
the Education Review Office and Career Services. We have a Communications Unit
with five full-time staff and one part-timer. They manage our media interface,
external and internal communications, our website and our publications.

So what are the communications challenges that the Qualifications Authority faces?
We have a strategic agenda in terms of how we communicate what we do  more of
that proactive focus later. But first, let s look at reactive work.




Typically, we have two hot spots when we close failed Private Training
Establishments and secondary exams NCEA and Scholarship.

When a Private Training Establishment is in trouble, we often face a dilemma in
terms of communications. At least up till now, our house rule has been that for the
provider concerned, this is a commercial matter and it is not for us to litigate the issue
in public. This is especially so because a provider in trouble financially may survive,
except that publicity may see enrolments dry up, forcing the business into bankruptcy.
This type of tension is common in public sector communications.

But, often, as a provider approaches liquidation, the students or the staff go to the
media, and we then get a reporter asking What s going on? We try as best we can to
answer that question honestly without making things worse for the provider, which is
difficult. If the provider shuts down, then our task, if international students are
involved, is to find them another education provider, so their studies can continue.

One of the issues we have considered is should we insist on placing our audits of
Private Training Establishments on our website. At the moment, this is voluntary.
Private Training Establishments choose whether they want our audits of them
available on line. If they decline, the website records that fact also. But, for the
protection of the NZ Education Inc brand, especially internationally, should
publication be mandatory? A nice puzzle and again typical of public sector
challenges, where we want to err on the side of transparency, but need to persuade
others that such an approach is in their best interests.

In some past years Private Training Establishments in strife have been more
newsworthy than secondary exams. But mostly its NCEA and Scholarship that have
our Communications Unit running off in all directions. The reasons are obvious. Lots
of young people in every part of the country are involved, the results have
consequences for their lives, and every adult went through the schooling system, so
everyone has an opinion. And also, school zoning influences property prices in our
bigger cities.

So, in our second hot spot of secondary assessment, what are the communications
challenges? The answer is many, some obvious and some subtle, which lend
themselves to an analysis of the linkage of strategic communications to reactive
communications. If we can get a strategic edge of understanding, we assist the hot
spot management.

| think the problem is summed up well by this illustration.
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The text reads When faced with a totally new situation, we tend always to attach
ourselves to the objects, to the flavour of the most recent past. We look at the present
through a rear-view mirror. We march backwards into the future. Suburbia lives
imaginatively in Bonanza-land. *

There s truth in that. Let s see how it works in detail.

At the sharp end, the criticism of NCEA often hinges on critics thinking that a
standard is the same as a traditional subject , whereas most assuredly it is not.

The assessment system that you and | and all parents experienced when we were
young had us sitting exams in subjects. But nowadays, for assessment purposes,
subjects are broken down into much smaller units, called standards. Each standard is
roughly analogous to a topic or even a single question in a traditional exam.

The virtue of breaking subjects down into smaller units is that this frees schools to
mix and match what they teach to better meet their students particular needs. Indeed,
there is evidence now that this diversification is starting to happen, which is exciting.

In terms of logic, you would expect, all being well, these much smaller units of
assessment to produce very different patterns of results from a much larger aggregated
subject. Yet, when this becomes apparent, so often the critics pounce, claiming that, in
comparison with the past, all is now chaos.

We all know that the smaller the sample in any statistical measurement the greater the
margin of error. For each standard, typically an exam has one question. Depending on
the wording, some years the question is going to be harder than other years and this
will show up in the results. With the best will in the world, this will always occur to
some degree, although, be assured, we are working to reduce year on year variability.

! Marshall McLuhan, The Medium is the Massage, p74, 1967



Likewise, the numbers of students attempting each standard is smaller than the
numbers attempting subjects as a whole. The year before last we had one standard
with only one candidate. Last year for the same standard there were 18 candidates.
However, when we aggregate the results for standards back into subjects we actually
have more stable results than in the last few years of School Certificate when that
qualification wasn t scaled.

However, this point is consistently lost in the coverage, despite having been explained
many times. Too much we are still looking in the rear vision mirror. The
communications challenge especially for a Chief Executive - is how to shift these
views, especially when they are deeply held or widely experienced.

In addition, an assumption consistently heard is that, and I m putting this very baldly,
For some to succeed, others must fail . A variant is Failure is a fact of life and the
fact that no-one fails anymore at school is a bad preparation for life.

This perspective sees education as like this illustration - a farmer sorting stock.
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In the past, the sorting involved about half the students failing School Certificate,
those failures then being cast for a particular role in life. More culls would take
place and finally a small elite would head off to university. Then the school system s
contribution to the management of employment hierarchy was done, at least till next
year.

The problem is the world that generated that education system no longer exists.
Globalisation has created a multi-layered, complex and constantly-changing economy.
The demand for unskilled labour is minimal and the demand for skilled workers
immense. Job security is rare and people s careers constantly change. This rewards
countries, companies and individuals who are fast changing and quick learning. The
slogan learning for life is not a cute daydream it s necessary for social and
economic success, individually and collectively. In this economy labour units are too
valuable to waste, and some kind of training is necessary for almost all jobs.



Putting this another way, requiring people to fail doesn’t work anymore — it isn't
useful. Gaining a comforting social status from others being permanently in the
bottom slot isaluxury we can't afford.

New Zedand has done pioneering work developing a National Qualifications
Framework to match the requirements of this new economy. As a result we have a
multi-layered offering of qualifications and courses. This means anybody, no matter
their social or economic status, can find a way of advancing themselves and their
lives, if they have ability and make the effort. That's a great thing. Learners still fail —
but no oneisrequired to fail.

The brightest and best don't need others to fail for their brilliance to be recognised.
Yet, sadly, time and again, this imagined need for failure to define success keeps
coming back in the rhetoric.

Now we are moving into strategic messages as part of the problem I've been
discussing. We need to understand what the modern economy is and what it requires.
The link between the modern economy and the Qualifications Authority’ s work needs
to be emphasised again and again. We intend for it to be a key theme in our external
communications.

So instead of afarmer culling sheep, we now have a qualifications system that for the
learner islikethis[click for Slide] aworkshop in which the learner, by dint of effort,
chooses the tools that he or she deemsto be of value. In thisworld, the learner decides
what’ s appropriate to his or her life, assisted by excellent teachers and tutors.

A more general problem of perceptions can be seen also, and it’s not unique to the
Qualifications Authority or the Education Sector. For want of a better name, we could
call it the ‘expectation of certainty’ problem.

For example, in health we would sometimes get into strife with something like a mass
screening for a particular illness. We'd say to the public something like “This



